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“Eis lifrotz v’eis livnos.” There is a time to break and a time 
to build. (Koheles 3:3) 

At some time or another, business relationships come to 
an end, and the remnants need to be sorted out. This can 
create significant strife if done incorrectly. In this booklet, 
we will explore various halachic topics related to the 
termination of a business relationship.

PARTNERSHIP DISSOLUTION

The first sub-section explores the rules governing when 
a partner may unilaterally exit a partnership, without the 
consent of the other partners.

Next, we look at several different procedures for the 
allocation of partnership assets among the partners upon 
partnership dissolution, including the division of the asset 
into portions of equal quantity or value; the gud o agud 
ultimatum, where one partner offers the other the choice 
to either purchase the offerer’s share of the asset or to sell 
his share to the offerer; and time-sharing of the asset.

When a partnership asset has been subdivided into 
distinct portions but the partners cannot agree on who 
will receive which portion, a lottery is used to decide the 
matter. This sub-section discusses the theory and practice 
of such lotteries.

FIRING EMPLOYEES

The second section surveys the rules governing the firing 
of employees and the rescinding of offers of employment. 
In some circumstances, an employer is allowed to do so; in 
others, doing so is unethical but cannot be enjoined by the 
court; while in still others the employer remains liable to 
the employee for any promised compensation.

This section also outlines the rules governing firing an 
employee for cause, as well as a major dispute among 
recent acharonim over whether a default employment 
arrangement is “at will,” and the employee may be fired 

without any cause, or whether in the absence of cause 
the employee must be retained as long as the employer’s 
original need for which the employee was hired remains.

QUITTING EMPLOYMENT

This third section clarifies when an employee or contractor 
is or is not permitted to quit his service, as well as the 
rights and remedies available to the employer in various 
different circumstances involving the improper quitting 
of his employee or contractor, including those where 
the quitting results in loss, financial or otherwise, to the 
employer.

Also discussed is the dispensation of ones, where the 
employee is unable to work or where working would entail 
significant hardship.

SEVERANCE

Although halachah contains no intrinsic obligation for an 
employer to pay an employee any sort of severance upon 
the termination of his employment, this section discusses 
several Torah principles which do call for, and even require, 
in certain circumstances, the payment of some sort of 
severance:

· An ethical extension of the Biblical obligation to give 
parting gifts (ha’anakah) to a Jewish servant (eved ivri) upon 
the termination of his servitude.

· A general imperative to go beyond the letter of the law 
(lifnim mi-shuras ha-din).

· Prevailing custom (minhag).

Included in this final section is a discussion of the custom 
in Israel and in chinuch / klei kodesh contexts in the United 
States of paying severance to an employee in the amount 
of chodesh le-shanah, one month (of the final year’s 
compensation) per year of service.

Sugya Introduction
Concepts that will be discussed in this topic

PARTNERSHIP DISSOLUTION AND EMPLOYMENT TERMINATION
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If two partners jointly own a multiunit property and want to 
dissolve the partnership. How can they go about dividing it?

Reuven has an employee named Shimon who is doing a very 
competent job. One day, Reuven hears that his good friend Levi lost 
his job and would like to hire him instead of Shimon. Does he have an 
obligation to keep Shimon as his employee or can he terminate him 
even though he is a good employee and did nothing wrong?

May an employee quit their job 
upon receiving a job offer with 
a higher salary?

Does Halacha 
require an employer 
to give severance 
pay to an employee 
that was let go?
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104 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

Upon the emancipation of a Jewish slave, there is a positive commandment 
for his master to load him with gifts.

מצות הענקה לעבד עברי
דברים טו, יב – טו

מצוה להעניק לעבד עברי כשיוצא מעבדותו.

הודפס ע"י תכנת אוצר החכמה    475חמשה חומשי תורה תורה עמוד מס  
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After writing the basic reasons and laws for the Mitzvah of Ha’anakah, 
the Sefer HaChinuch adds that one should apply this concept to regular 
workers and give them gifts upon the completion of their service, even if 
they were only employed for a short time.

ספר החינוך מצוה תפב ]יתר עיון: מנחת חינוך שם[
אחר כתבו שרשי ודיני מצות הענקה לעבד עברי כדרכו, חידש החינוך שאף בזמן הזה יש ענין 

להעניק לפועל בצאתו מעבודתו, ואפילו עבדו רק זמן מועט.



106 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

Further Iyun: Minchas Chinuch discusses numerous technical details pertaining to the 
Mitzvah of Ha’anakah, many of which are found in modern-day Poskim who discuss 
severance pay. The Minchas Chinuch proposes that the Chinuch’s idea of extending 
the Mitzvah of Ha’anaka to regular workers should depend on a dispute between Rashi 
and the Rambam, but in conclusion he remarks that this would uncustomarily place 
the Chinuch at odds with the Rambam. Tzitz Eliezer understands this conclusion to 
be a concession that ultimately Rambam too would agree to this idea of the Chinuch.

־יתר עיון: המנחת חינוך כותב כמה דיני הענקה, והרבה מדבריו הובאו על ידי הפו
סקים כשדנו בענין המוסרי של הענקה לפועל בזמן הזה. והמנחת חינוך עצמו בסוף 
דבריו מצדד לומר שהענין המוסרי יהיה תלוי במחלוקת הרמב"ם והטור אם שייך 
מצות הענקה במוכר עצמו או דוקא במכרוהו בית דין, אלא ששוב העיר שאם כן 
ציץ  ובשו"ת  מקום.  בכל  כדרכו  שלא  הרמב"ם,  מדעת  נוטה  החינוך  דעת  תהיה 
אליעזר )חלק ז’ סימן מ"ח פרק י’ אות ד’( הבין שכוונת המנ"ח בזה לחזור בו ממה 

שכתב קודם ודעתו למסקנה דהענין המוסרי קיים גם אליבא דהרמב”ם.
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108 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

Even Shoham requires the custodian of an organization to pay damages to 
an employee who was injured in the course of his work which caused him 
to become incapacitated. He writes that this would be obligatory as a form 
of Ha’anaka according to the Chinuch.

דין או לפנים משורת הדין
שו"ת אבן שוהם חו"מ סימן קכא

פסק לחייב גבאי של חברת ביקור חולים לתת סכום כסף למשרת של החברה שניזק תוך כדי 
עבודתו ושוב לא היה יכול לעבוד, וכתב שעל פי החינוך יש בזה גם חיוב הענקה.

הודפס ע"י תכנת אוצר החכמה    197אבן שהם פרלמוטר, משה בן אליעזר עמוד מס  
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הודפס ע"י תכנת אוצר החכמה    200אבן שהם פרלמוטר, משה בן אליעזר עמוד מס  



110 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

Machze Avraham places the Chinuch’s extension of the 
Mitzva of Ha’anaka into the realm of Lifnim Mishuras HaDin. 
Therefore, an employer who is a respected person or Talmid 
Chacham, as well as a community at large who hired an 
employee, should be required to pay a severance fee, as the 

שו"ת מחזה אברהם ח"ב חו"מ סימן א'
המחזה אברהם כתב על פי החינוך דיש ליתן הענקה גם לפועל בזמן הזה, וכן יש לעשות מצד הישר והטוב 
ומצד לפנים משורת הדין, והביא שיש אומרים דכופין על לפנים משורת הדין )אולם הרבה חולקים על זה(, 
וי"א דבאדם חשוב בודאי כופין, ולכן העלה דבאדם חשוב ותלמיד חכם, וכן ברבים דחשיבי כאדם חשוב ותלמיד 

חכם, יש לפסוק שחייבים בזה כפי ראות עיני הדיין.
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Further Iyun: In a case similar to that of the Machze Avraham, the Pe’as 
Sadecha concludes that a Bais Din cannot require litigants to do things 
that are beyond the letter of the law, but they may verbally pressure the 
parties to do so.

יתר עיון: שו"ת פאת שדך סימן קנה
הפאת שדך דן בשאלה כעין השאלה של המחזה אברהם, והאריך הרבה בביאור השיטות בענין 

כפיה על לפנים משורת הדין, והסיק שאין בי"ד יכולים לכפותו רק בדברים.

הודפס ע"י תכנת אוצר החכמה    345פאת שדך - א מונק, שמואל דוד בן רפאל שלום שאול הכהן עמוד מס  



112 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

הודפס ע"י תכנת אוצר החכמה    351פאת שדך - א מונק, שמואל דוד בן רפאל שלום שאול הכהן עמוד מס  



113

According to strict Halacha, hired workers are not automatically entitled to 
severance pay. The Chinuch’s comparison to the Mitzva of Ha’anaka is merely a 
suggestion as a good thing to do. Nevertheless, an employee of the community 
or the public should be dealt with beyond the letter of the law. This would still 
depend upon the assessment of the Dayanim in each case.

שו"ת בצל החכמה ח"ג סימן ק'
על פי דין התורה הקדושה, כל פועל, פקיד או שכיר עם הפסקת עבודתו אין לו על רבו 
כלום, ומה שכתב החינוך ללמוד מהענקה הוא רק מדרך המוסר. אכן גם הוא מזכיר את 
הכלל שהציבור חייב ללכת לפנים משורת הדין, והעלה דכל כי האי תלוי בראות עיני הדיין.

הודפס ע"י תכנת אוצר החכמה    174בצל החכמה - ג שטרן, בצלאל בן אברהם עמוד מס  



114 P A R T N E R S H I P  D I S S O L U T I O N  & 
E M P L O Y M E N T  T E R M I N A T I O N

In a case of a Shochet who was caused by his community to lose his 
livelihood, even if the community was not at fault for doing this, Teshuvos 
Mayim Chayim writes that it would be correct for them to pay him because 
he is poor and has a family to provide for.

שו"ת מים חיים חו"מ סימן ו'
כתב המים חיים בעובדא של קהל שביטל את פרנסת השוחט שלו, שאף אם היה הקהל אנוס 
בזה וממילא דפטור על פי דין מלשלם לו על זה, מכל מקום ראוי ונכון שיעשה הקהל לפנים 

משורת הדין כי השוחט איש עני וטפלי תלו ביה.
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Minchas Yitzchak writes that the Batei Din in Eretz Yisrael do require severance 
pay to a fired employee, but this is primarily due to it being the local common 
practice, and thus is not binding in other communities. He adds that if the 
employee left on his own, then even the concept of the Chinuch wouldn’t 
apply, as only a Jewish slave who is not leaving of his own accord is entitled 
to Ha’anaka. However, he concludes that in some cases it would be the correct 
thing to give severance even to a worker who chooses to leave.

מנהג הסוחרים
שו"ת מנחת יצחק ח"ו סימן קסז

המנחת יצחק מזכיר שנהגו בתי הדין בארץ ישראל לפסוק הענקה, ומסביר שזה מטעם 
מנהג הסוחרים, אולם אין המנהג בארץ ישראל קובע בכל העולם. שוב הוסיף שהענין של 
החינוך לתת הענקה בזמן הזה תלוי גם במי הוא המפטר )כמו בעיקר מצות הענקה(, וכל 
שהעובד יצא מעצמו, אין ענין לתת לו הענקה. שוב כתב המנחת יצחק שגם בעובד שיצא 
מעצמו יתכן שיהיה ענין של לפנים משורת הדין לתת לו פיצויים, ותלוי במציאות הדברים.

הודפס ע"י תכנת אוצר החכמה    355מנחת יצחק <מהדורה חדשה> - ו ווייס, יצחק יעקב בן יוסף יהודה עמוד מס  
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Further Iyun: Rav Shternbuch also discusses several of the issues raised in 
the Poskim about severance pay for fired employees.

יתר עיון: שו"ת תשובות והנהגות ח"ג סימן תעג
תשובות והנהגות גם כן דן בכמה מאותן הנקודות שדנו בהן שאר תשובות האחרונים שהבאנו.
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The concept of extending the Mitzva of Ha’anaka to workers can only apply 
to a Sachir. For a Kablan however, there is no such Torah concept even 
beyond the letter of the law.

משפט הפועלים פרק יח הערה ב'
כל דין הענקה ופיצויים הוא דוקא בנוגע לשכירי יום, דאילו בקבלן אין ענין כזה כלל.

הודפס ע"י תכנת אוצר החכמה    291משפט הפועלים רוזנר, יוסף בן יהודה אריה עמוד מס  
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Many contemporary Rabbanim, including Rav Dovid Feinstein, attribute 
to Rav Moshe Feinstein the idea of “chodesh l’shana” – that an 
employee should be given one month’s severance pay per each year 
that he worked. Although in one teshuva Rav Dovid writes that this 
would extend to the people who work in an office as well, and not just 
to teachers, in the next teshuva the implication is that it only applies to 
people working in Klai Kodesh. Unfortunately, we do not know the basis 
for Rav Moshe’s ruling that employees are entitled to severance pay. 

חודש לשנה
ספר חודש לשנה – הג"ר משה פיינשטיין זצ"ל ]עמוד כב –כג[

הג"ר דוד פיינשטיין זצ"ל, וכן עוד כמה מרבני זמנינו, מייחסים להגר"מ פיינשטיין את הדעה שצריך 
להעניק לעובד שהפסיק לעבוד פיצויים של "חודש לשנה". והנה רובם ככולם הביאו שדעתו כן לענין 
מלמדים ושאר כלי קודש, אבל במכתב אחד כתב בנו ר' דוד שכן הדין "לכל פועלים אף באפיס" 
)office(, וצ"ע היטב בזה, דהא במכתב שני שכתב ר’ דוד בעצמו משמע בהדיא שהוא דוקא לפועלים 
בכלי קודש ואין שאר פועלים בכלל. עוד צ”ע טובא על מה ביסס הגרמ"פ את שיטתו זו, האם זה ענין 

של לפנים משורת הדין, או מנהג, או תקנה שתיקן הגרמ"פ עצמו או רבנים אחרים, או מיסוד אחר.
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Listed are the basic rules and regulations for paying “chodesh l’shana” as 
promulgated by Torah U’Mesorah.

ספר חודש לשנה – תורה ומסורה ]עמוד נב[
פירוט הגדרים של "חודש לשנה" של המוסד תורה ומסורה.
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Tzitz Eliezer writes that the requirement of severance pay is based upon 
the local common custom. He points out that in Eretz Yisrael today all 
employees are legally entitled to severance pay, whether they full or part-
time employees.

שו"ת ציץ אליעזר ח"ז סימן מח פרק י' אות ג'
הציץ אליעזר מסביר שיסוד פיצויי פועלים הוא מנהג המדינה, וביאר שבארץ ישראל קיים מנהג 
כללי לשלם פיצויים לפועלים ופקידים מסוגים שונים בסך חדש לשנה, ואין חילוק אם הפועל 

עובד במשרה מלאה לבין אם הוא עובד במשרה חלקית.

הודפס ע"י תכנת אוצר החכמה    225ציץ אליעזר - ז ולדנברג, אליעזר יהודה בן יעקב גדליהו עמוד מס  
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This article provides several rationales to require the payment of “chodesh 
l’shana” to employees who dismissed or retire.

Ami Magazine, Tishrei 5774 pg. 68 -70
שקלא וטריא ביסודי המנהג ליתן חודש לשנה.
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As participants amass a broad and deep knowledge on an academic level directly from the source — coupled with real life 
scenarios presented by experienced Dayanim — they will acquire the clarity to determine not only what is a שאלה, but, more 
important - why. 

Only through עמלות בתורה — understanding the fundamentals of the subject — can one truly appreciate and internalize what 
defines right and wrong.

Similar to a sofer who, with his intensive knowledge of  hilchos safrus, is confident and secure in the propriety of his profession; 
so, too, businessmen will gain the peace of mind knowing with conviction that they ply their trade be’emunah uveyosher. 

This ambitious project will harness the 
collective expertise of a team comprised 
of advanced talmidei chachamim, 
experienced, seasoned Dayanim, 
that are well versed in corporate 
practice and common business norms. 
Collaborating with a talented group of 
editors and writers, they have created 
a syllabus and curriculum of study, with 
accompanying shiurim and personal 
guidance.

What How

Why

The core curriculum is segmented in modules, and can be 
learned as an individual self paced; or, participants can join 
chaburos coordinated by the Bais HaVaad for those that 
desire group study. Page by page, step by step, the learning 
will be facilitated with a daily audio “Blatt shiur” guiding the 
participant through the sources as well as a weekly video 
shiur presented on each topic by Dayanim that will share 
fundamental and practical applications of the sugya covered.

Daily practical Q&A applications of the subject matter will be 
offered alongside through the Business Halacha Daily series.

I N - D E P T H  B U S I N E S S  H A L A C H A  C U R R I C U L U M

M I S S I N  To facilitate and provide a framework for the frum businessman to gain the 
in-depth halachic knowledge he needs for contemporary business dealings. 

V I S I O N  Through increased knowledge and guidance,  Yorucha will elevate the frum 
public’s adherence to halacha as it pertains to choshen mishpat and standard business practices.
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to Closing

 • Ribbis as a Knas: Fines & 
Penalties

 • Purchasing Tax Liens and 
Mortgage Bundles

 • Using a Purchased Item When 
the Sale was Reversed

 • Selling Conditional on Reversing 
the Sale

 • Ribbis Responsibilities of 
Lawyers, Brokers, and Witnesses

 • Review of Ribbis Fundamentals
 • Hard Money Loans & Heter Iska 

- Kulo Pikadon; Chatzi Milve
 • Heter Iska- The Approach of Reb 

Moshe Feinstein
 • Heter Iska Klali and Loans 

Specified to be Al Pi Heter Iska
 • Ribbis Mukdemes - Ribbis 

MeUcheres
 • Ribbis Devarim
 • Defining Ribbis: Gifts, 

Favours and Charitable 
Donations

P A R T  I V

Industry-Specific & In-Depth 
Supplemental Tracks



* Number of weeks for this topic

C re  
Curriculum

(subject to change)

P A R T  I  

Business Halacha 
Fundamentals

Elul 5780 

 • Dina D’malchusa Dina- 2*
҇ Obligation to Adhere to Civil Law
҇ How Civil Law Impacts Agreements Between Two 

Parties
 • Common Business Practice & Minhag Mevatel  

Halacha - 2
҇ What Constitutes a Minhag
҇ How Minhag Impacts Employment, Tenancy, 

Partnerships and Real Estate Deals etc.

Tishrei 5781 (Expanded Yom Tov Edition)
 • Business and Employment on Chol Hamoed

P A R T  I I 

Setting Up A Kosher 
Business

Winter 5781

 • Introduction to Choshen Mishpat & Business Halacha -1 

 • Gezel - 3
 • Gezel Akum, Ta’os and Mate' Akum -2 
 • Geneivas Da’as - 1
 • Acceptable Marketing - 1
 • Halachic Considerations of Corporate Gifting - 1
 • Halachos of Employment -4

҇ Backing Out
҇ Where Backing Out Causes a Loss
҇ Working Pro Bono and Hiring Jewish 
҇ Obligations of Employer and Employee

 • Halachic Deals and Documents - 4
҇ Understanding Asmachta
҇ Agreements and Kinyan Devarim 
҇ The Halachic “Agreement Validation” Clause
҇ Non-Competes and Non-Circumvent 

Agreements 
 • Partnerships & Corporations - 4

҇ Structuring
҇ Legal Entities and Trusts
҇ Management
҇ Divisions of Profits and Losses

Nissan 5781  
(Expanded Yom Tov Edition)
 • Corporate Chametz - The Issues and the Solutions
 • Isurei Hana’ah 

P A R T  I I I

Maintaining A Kosher 
Business

Summer 5781 -  
Commitments & Kinyanim
 • Hasagas Gevul & Competition - 4

҇  Ani Hamehapech
҇  Ma'arufiya

 • Kinyanim Expounded - 4
҇ Mechusar Amana
҇ Mi Shepara
҇ Situmta and Kinyanim of the Marketplace

 • Ona’ah - 2 
 • Mekach Ta’os- 3

P A R T  I  

Business Halacha 
Fundamentals

P A R T  I I 

Setting Up A Kosher 
Business

P A R T  I I I

Maintaining A Kosher 
Business



W E E K L Y  D E D I C A T I O N S  &  S A R E I  E L E F

Mr. & Mrs. Michael Abramson - Los Angeles, CA

R’ & Mrs. Chaim Gross - Lakewood, NJ

R’ & Mrs. Saadia Zakarin – Monsey, NY

R’ & Mrs. Yudi Hertzberg - Monsey, NY

Mr. & Mrs. David Yitzchaki – W. Hempstead, NY

R’ & Mrs. Ephraim Ostreicher - Far Rockaway, NY

R’ & Mrs. Yaakov Klein – St. Louis, MO

R’ & Mrs. Ari Schwartz - Monsey, NY

R’ & Mrs. Shimshon Bienstock - Los Angeles, CA

R’ & Mrs. Tzvi Rieder - Monsey, NY

R’ & Mrs. Dovid Bloom - Far Rockaway, NY 

לזכות זיווג הגון בקרוב
אסתר שיינדל בת שולמית  |  ברכה אסתר בת דינה 

R’ & Mrs. Avrohom Kohn - Jackson, NJ

Rav & Mrs. Yechiel Becher - Monsey, NY

R’ & Mrs. Yossi Wexler - Lido Beach, NY

Mr. & Mrs. Tzvi Meltzer - Kew Gardens, NY

R’ & Mrs. Refoel Rockowsky - Monsey, NY

R’ & Mrs. Yossi Bauman - Lido Beach, NY

Mr. & Mrs. Steve Milstein - Lido Beach, NY

R’ & Mrs. Ahron Wolfson - Monsey, NY

R’ & Mrs. Shumy Reichman, Brooklyn, NY 

R’ & Mrs. Avi Steinberg - Lido Beach, NY

SPONSOR SPONSOR 
YORUCHA YORUCHA 

& help disseminate this relevant  
and engaging platfom for free

TO THOUSANDS WORLDWIDE!

  Become a Yorucha Founder  ............................................................ $25,000

  Dedicate a Month of Yorucha  ......................................................... $18,000

  Dedicate a Ma’areh Mekomos Booklet  ....................................... $12,000

  Yorucha Corporate Sponsorship  .................................................... $10,000

  Ma’areh Mekomos Booklet Distribution  ......................................  $5,000

  Single Topic Corporate Sponsorship  ................................................ $2,500 

  Sponsor a Week of Yorucha  ...........................................................… $1,800

  Sarei Elef  ...................................................................................................  $1,000

To become a Yorucha Sponsor or for other donation opportunities please contact 
The Yorucha Office 732.276.1344 ext. #302   |   yorucha@baishavaad.org   |   www.baishavaad.org/donations/support-yorucha/

R’ & Mrs. Michael Reiser - Brooklyn, NY Mr. & Mrs. Alex Berkovitch - Lido Beach, NY

Donations can be made payable and sent to: 
Bais HaVaad Halacha Center 105 River Ave. Suite 301 Lakewood NJ 08701

501c3 Tax EIN# 26-3711474



CURRENT YORUCHA CHABUROS

TO CREATE OR JOIN CHABURA CONTACT US 
  732.232.1412     888.485.VAAD(8223) #302      yorucha@baishavaad.org     baishavaad.org/yorucha 

ATLANTA 
Yeshiva Ohr Yisroel 
Rabbi Chaim Friedman

BAL HARBOUR, FL 
R' Yakov Tzvi Blejer 
Rabbi Zelig Privalsky

BALTIMORE 
Khal Ahavas Yisroel Tzemach 
Tzedek 
Rabbi Dovid Heber 
Rabbi Mordechai Shuchatowitz 
Rabbi Shaul Elchonon Sofer

Baltimore Community Kollel
Rabbi Ahron Muller

BELLE HARBOR, NY
Congregation Bais Yehuda 
R' Dovid Semel

BOSTON 
Congregation Chai Odom 
Rav Dovid Moskovitz

BROOKLYN
Bais Aharon (Felder's) 
Rabbi Heshy Wolf 

Beis Hamedrash Of Flatbush 
Rabbi Tzvi Yaakov Zolty 
Rabbi Moshe Arieff

Flatbush Park Jewish Center 
Rabbi Eli Moskovitz 
Rabbi Yisroel Perelson 

Magen Avraham 
Rabbi Duvi Bensoussan 
Rabbi Eliezer Elbaz

Yad Yosef Torah Center 
Rabbi Eddie Kassin

CATSKILL REGION  
Tamarack Hills - Ellenville  
Rav Dovid Grossman

CHICAGO
Agudas Yisroel of  
West Rogers Park 
Rabbi Moshe Scheinberg

Bais Medrash Mikor Hachaim
Rabbi Mordechai Raizman  

Shaarei Tzedek Mishkan Yair Rabbi 
Reuven Gross 
Rabbi Yishai Broner

CINCINNATI 
Cincinnati Community Kollel
Rav Meir Minster

CLEVELAND 
Beis Doniel 
Rabbi Dovid Aron Gross

DALLAS
Congregation Toras Chaim
Rabbi Yaakov Rich

DETROIT
Lakewood Kollel 
Rabbi Boruch Miller 
R' Eli Blumenkehl

FAIRLAWN 
Rabbi David Pardo

FAR ROCKAWAY
Khal Zichron Moshe Dov 
Rabbi Ahron Stein

Sulitzer Bais Medrash 
Rabbi Avrohom Hartman

GATESHEAD, UK 
Rabbi Dov Oppenheimer

GIBRALTAR
Massias Hall 
Rabbi Rafi Bitan

JACKSON
Khal East Veterans  
Rabbi Baruch Issac

HOUSTON
Meyerland Minyan 
Rabbi Menachem Bressler 
Rabbi Shea Lazenga

LAKEWOOD
Bais HaVaad 
Rav Dovid Grossman

Bais Medrash Ohev Yisroel 
Dayan Shmuel Honigwachs 
Reb Shaya Ellinson

Bais Medrash of Chestnut 
Rabbi Yosef Greenfeld 

Bernath and Rosenberg 
Rav Baruch Fried 
R' Yossi Schuck 

Bitbean 
Rabbi Aryeh Caplan 
R' Ephraim Arnstein

Clearstream Chabura 
Rabbi Yosef Fund 
R' Yitzy Rosenbaum

Kehal Nachlas Yaakov  
Rabbi Mayer Boruch Turin 

Kehilas Heartstone 
Rabbi Zecharia Wiesenfeld 
Rabbi Avrohom Ellman 

Madison Executive Offices 
Rabbi Doniel Dombroff

Minyan Avreichim Sefaradi 
Rav Ariel Ovadia

The Shul at The Woods 
Rabbi Chaim Yehoshua Schorr

Yeshiva Heichal Hatalmud
Rabbi Mordechai Horowitz 
Rabbi Zvi Basch

LAWRENCE
Greater Five Towns  
Chaburah (In Formation) 

Yeshiva Gedolah Ateres Yaakov 
Rabbi Yisroel Gold

LOS ANGELES 
Bait Aaron Torah  
Outreach Center 
Rabbi Moshe Nourollah 
R' Avraham Hirshberg 

Kollel of LA 
Rabbi Zalmen Frager

LIDO BEACH 
Lido Beach Synagogue 
Reb Yakov Lowinger

MARGATE 
Young Isreal of Margate NJ
Rabbi Yankey Orimland

MINNEAPOLIS
Minneapolis Kollel
Rabbi Maeier Kutoff 
Rabbi Binyomin Stoll 

Yeshiva of Minneapolis 
Rabbi Binyomin Stoll 

MONSEY
Brisker Kollel 
Rabbi Michoel Illes 

Congregation Torah Utfila
Rabbi Moshe Langer

Haverstraw Community Chabura 
Rabbi Tzvi Rubin

Khal Chaye Avraham 
Rav Yecheskel Spitzer 
Rabbi Eli Moskovitz

Monsey Night Kollel 
Rabbi Yisroel Sapirstein 
Reb Shimon Marlin

Zichron Yakov 
Rabbi Yehuda Russack 
R' Simcha Levi

NEW HAVEN  
Kollel of New Haven 
Rabbi Menachem Prescott 

PHILADELPHIA 
Philadelphia Community Kollel 
Rabbi Yosef Prupas 
Rabbi Yaakov Baum

QUEENS
Congregation Ohr  
Bechor Halevi 
Rabbi Chaim Schwartz

House of Torah
Rabbi Yosef Mosheyev 
Rabbi Abo Zavulunov

RIVERDALE 
Riverdale Kollel 
Rabbi Michoel Ghermezian

SAN FRANCISCO 
San Francisco Chabura 
Rabbi Dan Tobali

SOUTH BEND 
Midwest Torah Center 
Rabbi Doron Lazarus
R' Simon Springer

ST. LOUIS 
St. Louis Chabura 
Rabbi Eliyahu Chaim Goldstone  
Reb Yaakov Klein

STATEN ISLAND 
Kehilas Niles 
Rabbi Dovid Waldman

TORONTO 
Kollel Ohel Yom Tov  
Rabbi Chesky Weiss

THORNHILL
Ateres Mordechai 
Thornhill Kollel 
Rabbi Yosef Rothbart

Kollel Ohr Yosef  
Rabbi Eli Kohananoo

WATERBURY 
Yeshiva Ateres Shmuel 
Rabbi Bernstein

WEST HEMPSTEAD 
Beis Medrash of  
West Hempstead 
Rabbi Dov Greer 

Young Israel of W. Hempstead 
Reb David Felt 
Reb Aaron Gershonowitz

WOODMERE 
Aish Kodesh 
Rabbi Yoni Levin 

Kehillas Bnai Hayeshivos 
Rabbi Shmuel Witkin



As participants amass a broad and deep knowledge on an academic level directly from the source — coupled with real life 
scenarios presented by experienced Dayanim — they will acquire the clarity to determine not only what is a שאלה, but, more 
important - why. 

Only through עמלות בתורה — understanding the fundamentals of the subject — can one truly appreciate and internalize what 
defines right and wrong.

Similar to a sofer who, with his intensive knowledge of  hilchos safrus, is confident and secure in the propriety of his profession; 
so, too, businessmen will gain the peace of mind knowing with conviction that they ply their trade be’emunah uveyosher. 

This ambitious project will harness the 
collective expertise of a team comprised 
of advanced talmidei chachamim, 
experienced, seasoned Dayanim, 
that are well versed in corporate 
practice and common business norms. 
Collaborating with a talented group of 
editors and writers, they have created 
a syllabus and curriculum of study, with 
accompanying shiurim and personal 
guidance.

What How

Why

The core curriculum is segmented in modules, and can be 
learned as an individual self paced; or, participants can join 
chaburos coordinated by the Bais HaVaad for those that 
desire group study. Page by page, step by step, the learning 
will be facilitated with a daily audio “Blatt shiur” guiding the 
participant through the sources as well as a weekly video 
shiur presented on each topic by Dayanim that will share 
fundamental and practical applications of the sugya covered.

Daily practical Q&A applications of the subject matter will be 
offered alongside through the Business Halacha Daily series.

I N - D E P T H  B U S I N E S S  H A L A C H A  C U R R I C U L U M

M I S S I N  To facilitate and provide a framework for the frum businessman to gain the 
in-depth halachic knowledge he needs for contemporary business dealings. 

V I S I O N  Through increased knowledge and guidance,  Yorucha will elevate the frum 
public’s adherence to halacha as it pertains to choshen mishpat and standard business practices.

  888.485.VAAD(8223) #303

  yorucha@baishavaad.org
  baishavaad.org/yorucha 

JOIN THE  
YORUCHA INITIATIVE!

3 WAYS TO JOIN:
AS AN INDIVIDUAL

AS A COMMUNITY

AS A BUSINESS

Join the national Yorucha chabura together!

Tap into the physical or digital resources via 
hard copies, web, email and/or whatsapp.

Connect with Bais HaVaad Dayanim and 
Poskim for any questions you may have, as 
well as arranging study sessions with a Dayan, 
setting up a chavrusa, and more.

Reach out to organize a choshen mishpat 
chabura in your own shul.

Set up or join a community or shul chabura

Set up a Board Room Bais Medrash in your business

Mincha Learning In just 5 minutes a day, 
before or after Mincha, you can learn short, 
practical and insightful Business Halachos.

Weekly Lunch & Learn Join a deeper dive 
into the background of the halachos by 
understanding the sugya behind the halachos 
as well.

Baltimore  •  Belle Harbor  •  Boston   •  Brooklyn  •  Catskills  •  Chicago  •  Cincinnati  •  Cleveland  •  Dallas  •  Detroit  •  Fairlawn  •  Far Rockaway  
Gateshead, UK  •  Gibraltar • Houston •  Jackson  •  Lakewood  •  Lawrence  •  Los Angeles   •  Lido Beach  •  Margate  •  Minneapolis  •  Monsey   
Passaic  •  Philadelphia  •  Queens  •  Riverdale   •  St. Louis  •  Staten Island  •  Toronto  •  Waterbury  •  W. Hempstead   •  Woodmere

C U R R E N T 
C H A B U R O S




