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QUESTIONS ON 
Halachos of Employment

Below are some practical scenarios that will apply to the material

1

4

2

If one commits to hire a frum employee, but then hears that 
his own relative just moved to town and wishes to hire him 
instead, may he renege on the original hire?

Our local grocery is frum-owned 
but tends to be overpriced on many 
items. Can I shop in the non-Jewish 

supermarkets? Alternatively, may I subsidize 
the difference with Maaser money?

Can I withhold 
salaries from 
my employees 
for a short 

period of time in 
order to be able 
to subsequently 
“settle” with 
them for a lower 
amount? What 
is the halacha 
according to the 
letter of the law?

There is a  large school in town 
that is offering higher salaries and 
better benefits, attracting all the 
talented Rebbeim from the smaller 

schools. As a Rebbi, am I allowed to quit mid-
contract and move over to the larger school?

For answers to these questions, and for more Q&A topics like these, visit baishavaad.org/daily 
To sign up to the Business Halacha Daily WhatsApp group messages   732.232.1412
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An employer who hires workers and subsequently backs out can be held 
accountable if those workers lost out on other employment opportunities in 
the interim. Tosafos considers this to be a garmi, a direct cause of damage.

בעה"ב שחזר וגרם הפסד לפועל
תוס' ב"מ עו: ד"ה אין

אם חזר בעה"ב וגרם הפסד לפועלים שעכשיו אינם יכולים להשתכר אצל אחרים, חייב 
לשלם מדינא דגרמי.

הודפס ע"י תכנת אוצר החכמה   תלמוד בבלי  <עוז והדר> - כג בבא מציעא תלמוד בבלי עמוד מס 164 
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Ritva holds the defaulting party accountable under a different statute: 
the law of arvus -  guarantors. Since the parties extended themselves 
[monetarily] based on the trust of the other, they are obligated to cover 
their losses.

ריטב"א ב"מ דף עג ע"א ד"ה האי מאן
ריטב"א מחייב את החוזר בו מהסכם שכירות מדין ערבות, ר"ל דמשום שסמכו זה על זה, 

בההיא הנאה שהאמינו וסמך עליו גמר ומשעבד נפשיה.

הודפס ע"י תכנת אוצר החכמה   חידושי הריטב"א - <החדשים> - בבא מציעא יום טוב בן אברהם אשבילי (ריטב"א) עמוד מס 181 
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Shulchan Aruch offers yet a third explanation to obligate the employer for 
the worker’s loss of alternative employment: the rule of davar ha’avud that 
prohibits reneging on employment if it will cause a loss.

שו"ע סימן של"ג ס"ב
בשולחן ערוך נקט לשון "דבר האבוד" וכנראה שבא ליתן טעם שלישי להתחייבות בעה"ב 

בהפסד הפועלים.

הודפס ע"י תכנת אוצר החכמה   שלחן ערוך השלם <מהדורת פריעדמאן> - כז חו"מ ט (רצא - שנח) קארו, יוסף בן אפרים עמוד מס 199 
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Ketzos Hachoshen understands the employer’s obligation to cover the employee’s loss of 
other potential employment as a form of mazik - damages. Consequently, he wonders how 
this differs from other forms of loss of income where we do not apply the rules of mazik? 
Nesivos Hamispat proves that this halacha is an independent takanas chachamim, and not 
to be compared with the regular rules of mazik.

ליתר עיון: קצה"ח סי' של"ג סק"ג, נתה"מ סק"ג
דעת הקצה"ח שחיוב בעה"ב הוא מדין מזיק וגרמי. והק' שאין זה 

נזק אלא מניעת ריווח, וקי"ל דהמבטל כיסו של חבירו פטור? אמנם 
נתה"מ נקט שדין זה הוא ע"פ תקנת חכמים ואומדנא, ולכן לק"מ.

÷öåú äçåùï - ðúéáåú äîùôè <äåñôåú îëú"é> - â äìø, àøéä ìéá áï éåñó äëäï - ìåøáøáåéí, éò÷á áï éò÷á îùä òîåã îñ 485

ליתר עיון <<

<<
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÷öåú äçåùï - ðúéáåú äîùôè <äåñôåú îëú"é> - â äìø, àøéä ìéá áï éåñó äëäï - ìåøáøáåéí, éò÷á áï éò÷á îùä òîåã îñ 486
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•	 In instances where the employer must pay for defaulting, he can deduct 
the amount of “poel batel”, the value gained by the employee for  not having 
to work.

•	 Even when hired for a davar avud, if there are other available workers the 
current employees may quit and are only subject to tarumos. Conversely, 
where an equivalent alternative employment opportunity is available to the 
employee, the employer will not have to reimburse him. Even if the pay is 
not equal, he can still renege by offering to just pay the difference.

גמרא ב"מ עו ע"ב אבל אינו דומה וכו', במד"א כשאין שם פועלים כו' 
• אף במקום שבעה"ב חייב לפועל, כגון שהפסידו משאר מלאכה, או שחזר באמצע 	

המלאכה, מ"מ מנכה לו על מה שיושב בטל.
• אפילו בדבר האבוד, אם בעל הבית יכול למצוא פועלים אחרים יכולים לחזור בהם 	

ואין עליהם אלא תרעומת. ומזה יש ללמוד דה"ה בבעל הבית החוזר, אם הפועלים 
יכולים למצוא מלאכה אחרת אפילו חזר בו באמצע המלאכה פטור. וה"ה אם 

מוצאים פעולה בפחות יכול לפוטרם ולשלם הביני-ביני.

úìîåã ááìé  <òåæ åäãø> - ëâ ááà îöéòà úìîåã ááìé òîåã îñ 164   äåãôñ ò"é úëðú àåöø äçëîä
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The reimbursement deduction for “poel batel” is assessed as the amount this kind of worker 
would be willing to deduct for the benefit of not actually performing the work. [Which clearly 
would be subjective to both the worker and the type of employment in question.] Surprisingly, 
the Taz cites some Poskim who put the deduction at 50 percent of the wages.

סי' של"ג סעיף א', ט"ז שם 
בטור כתב שמשערים פועל בטל כמה הי' איש כזה רוצה לפחות 
משכרו כדי לישב בטל. ובט"ז הביא איזה פוסקים שהעלו לחדש 

שפועל בטל הוא כשיעור פלגא.
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The Nesivos Hamishpat points out that the availability of alternative employment is 
only a valid exemption against a po’el [someone being paid primarily for his time]. On 
the other hand, a kablan [someone being paid primarily for the job] can usually claim 
that he’d have accepted both offers and worked on them at different times.

נתיבות המשפט סימן של"ג סק"ז 
הגם שבפועלים א"א לחייב את הבעה"ב אם יכולים למצוא עבודה אחרת, אם חוזר 
בו על קבלנות ]אחר שהתחיל או עשו קנין[ יכול הקבלן לומר שהי' עושה את שתי 

המלאכות, ואין בעה"ב יכול לפטור את עצמו אא"כ הביא לו מלאכה אחרת.

ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 441   äåãôñ ò"é úëðú àåöø äçëîä



34 E M P L O Y M E N T  -  W E E K  2

Further Iyun: A worker must prove that he had no alternative employment.
ליתר עיון: שטמ"ק בשם הריטב"א ב"מ דף עו:

כשיש ספק אם יש פועלים אחרים על הפועל להוכיח 

ùéèä î÷åáöú <äçãù> - ááà îöéòà àùëðæé, áöìàì áï àáøäí òîåã îñ 483   äåãôñ ò"é úëðú àåöø äçëîä

ליתר עיון
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•	 If a hired worker quits in middle of a job [and it is not a davar avud], 
we differentiate between a po’el, a laborer, and a kablan, an artisan. 
A po’el, who is entitled to quit, gets paid a prorated fee for whatever 
he accomplished, even if the employer will have to pay more than 
anticipated to finish the job. For a kablan, on the other hand, we assess 
both the prorated fee, and the entire fee minus the cost of finishing the 
job. The kablan receives the lesser of the two.

•	 Shach gives the defining factor between a po’el and a kablan: a po’el 
gets paid primarily for his time, whilst the kablan gets paid primarily for 
his product [even if he must produce it within a specific time-frame].

דין חזרת פועל וקבלן
שו"ע סימן של"ג סעיף ד', ש"ך סק"כ

• אם חזרו הפועלים באמצע המלאכה ]כשאינו דבר אבוד[, יש חילוק בין פועל לקבלן. 	
פועל, שמדינא יכול לחזור בו, ידו על העליונה ר"ל שמקבל תשלומין כפי מה שעשה, 

אף שעכשיו נתייקר המחיר ויצטרך בעה"ב לשלם יותר בעד השלמת המלאכה. מאידך 
גיסא, קבלן, שמדינא אסור לו לחזור, ידו על התחתונה - היינו ששמין כפי מה שעשה, 

וגם שמין כל ההסכם פחות מה שיצטרך להוציא כדי להשלים את המלאכה, והקבלן 
מקבל את הפחות שבשניהם.

• החילוק בין קבלן לפועל ביאר הש"ך, שפועל דמיו קצובים לפי הזמן, משא"כ קבלן 	
תשלומיו קצובים על השלמת העסק ]אף שצריך להשלים המלאכה באיזה זמן קצוב[.

ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 204   äåãôñ ò"é úëðú àåöø äçëîä



36 E M P L O Y M E N T  -  W E E K  2

ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 205   äåãôñ ò"é úëðú àåöø äçëîä
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ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 206   äåãôñ ò"é úëðú àåöø äçëîä
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Although a po’el is permitted to quit in middle of a job, nonetheless this is 
considered unethical and should be avoided.

שו"ת חת"ס, חו"מ סי' קכ"ב
אפילו במקום שהפועל מותר לחזור, אי"ז משנת חסידים והוא בכלל שארית ישראל לא יעשו 

עולה.

çúí ñåôø <ùå"ú. îäãåøä çãùä> - ä çå"î ñåôø, îùä áï ùîåàì òîåã îñ 270   äåãôñ ò"é úëðú àåöø äçëîä
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Aruch Hashulchan makes two important points: Even a job which ordinarily 
is not a davar avud, during the [industry specific] “busy season” can be 
considered a davar avud. Additionally, when prorating for a worker leaving 
in middle of the term, the fluctuation of value between seasons should be 
taken into account.

ערוך השלחן סימן של"ג אות י"ח 
בערוה"ש מחדש ב' דברים: א', יש דברים שבדרך כלל אינם דבר האבוד אבל מחמת הזמן 

שבו נעשית המלאכה הם דבר האבוד, וכמו חייט לפני הרגל וכדו', וממילא אפי' פועל אינו יכול 
לחזור. ב', כששמין לפועל מה שעשה, שמין הזמנים כפי מה שהם, ואם יש זמן שבו שוה יותר, 

מה שמשלם או מנכה יהי' כפי הזמנים שעבד.

òøåê äùìçï - ç (çå"î á) àôùèééï, éçéàì îéëì áï àäøï éöç÷ äìåé òîåã îñ 329   äåãôñ ò"é úëðú àåöø äçëîä
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Further Iyun: when prorating wages for a worker, future paid vacation days 
should also be included based on the amount of time he worked. This is 
common when a worker leaves right before or after a Holiday break.

ליתר עיון: פתחי חושן, פרק י"א הע' ח'
על פי דברי הערוה"ש הנ"ל, חידש הפתחי חושן שיש לשלם לפועל החוזר בו גם בעד זמני 

החופש העתידים שהדרך לשלם עליהם.

ôúçé çåùï <îäãåøä çãùä> - ùëéøåú áìåéà, éò÷á éùòéä òîåã îñ 354   äåãôñ ò"é úëðú àåöø äçëîä

ליתר עיון
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In the case of a davar ha’avud, a defaulting employee may be deceived 
into working, or the employer may hire more expensive labor and take it 
from the employee. If that wasn’t feasible and the employer sustained 
a loss, Rema requires compensation for any monetary damages. [See 
Shach ad loc.]

חזרה בדבר האבוד
שו"ע סוף סעיף ה', וסעיף ו' 

אם חוזרים בהם ]בלי אונס[ בדבר האבוד, יכול בעל הבית להטעותן שיעבדו, או לשכור 
פועלים אחרים בתוספת ממון ומנכה משכר הפועלים. ואם לא מצא פועלים אחרים והם גרמו 

לו הפסד ממון, פסק הרמ"א שהפועלים חייבים, ועש"ך סקל"ט. 

ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 210   äåãôñ ò"é úëðú àåöø äçëîä
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ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 211   äåãôñ ò"é úëðú àåöø äçëîä
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ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 212   äåãôñ ò"é úëðú àåöø äçëîä
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ùìçï òøåê äùìí <îäãåøú ôøéòãîàï> - ëæ çå"î è (øöà - ùðç) ÷àøå, éåñó áï àôøéí òîåã îñ 213   äåãôñ ò"é úëðú àåöø äçëîä



45

Chazon Ish rules that this the opinion of the Rama obligating the workers for 
damages is not the majority view and should not be enforced by Bais Din.

ליתר עיון: חזו"א ב"ק סי' כ"ג אות כ"ה
דעת הנמוקי יוסף לחייב את הפועלים בהיזק היא דעת יחידאה ואין להוציא ממון מהפועלים. 
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Even if Bais Din cannot force the employee to pay for the loss he caused, it 
still is classified as a grama [an indirect cause of damage] which in the eyes 
of Heaven one is expected to pay the damage.

ספר גני ילדים בהלכה פרק ג' הע' 26 
אף לדעת הפוסקים שא"א לחייב החוזר בדבר אבוד של ממון, עכ"פ הוי גרמא וחייבים לצאת 

יד"ש.
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Further Iyun: R’ Shlomo Zalman Aurbach zt”l assumes that even in a case 
of potential loss where the employee may not quit, practically speaking, he 
cannot be forced to work against his will.

ליתר עיון: מנחת שלמה, ח"א סי' פ"ז ד"ה ואע"ג
דעת המנחת שלמה שאף בציור של דבר אבוד, אם הפועל מתעקש שאינו רוצה לעבוד אינו 

יכול לכופו, שאין לו דין עבד לחומרא.

îðçú ùìîä - à àåéøáàê, ùìîä æìîï áï çééí éäåãä ìéá òîåã îñ 526   äåãôñ ò"é úëðú àåöø äçëîä

ליתר עיון
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יתר עיון: משנת ר' אהרן, חו"מ סי' ע"א 
הג"ר אהרן קוטלר זצ"ל חידש שהאיסור לחזור בו בדבר האבוד הוא מדיני מזיק, שאסור 

לגרום היזק לחבירו. ולפ"ד יצא שב"ד יכפוהו לעבוד, ודלא כהגרש"ז הנ"ל.

Further Iyun: Mishnas R' Ahron points to the laws of mazik as the basis 
to prohibit workers from quitting if it will cause a loss. According to his 
analysis, Bais din would coerce the worker to keep working in order not to 
cause the employer damage.

îùðú øáé àäøï <ùå"ú> - á (àä"ò, çå"î) ÷åèìø, àäøï òîåã îñ 154   äåãôñ ò"é úëðú àåöø äçëîä

ליתר עיון



I N - D E P T H  B U S I N E S S  H A L A C H A  C U R R I C U L U M

M I S S I N
To facilitate and provide a framework  
for the frum businessman to gain the  

in-depth halachic knowledge he needs for 
contemporary business dealings. 

V I S I O N
Through increased knowledge and guidance,  

Yorucha will elevate the frum public’s 
adherence to halacha as it pertains to 

choshen mishpat and standard business 
practices.



I N - D E P T H  B U S I N E S S  H A L A C H A  C U R R I C U L U M

As participants amass a broad and deep knowledge on an academic level directly from the source — 
coupled with real life scenarios presented by experienced Dayanim — they will acquire the clarity to 
determine not only what is a  שאלה, but, more important - why. 

Only through עמלות בתורה — understanding  the fundamentals of the subject — can one truly appreciate 
and internalize what defines right and wrong.

Fulfillment and satisfaction in the realm of the divine is like no other.  A mesayem masechta revels in the 
transcendent feeling of his accomplishment. Truly sublime and the envy of his peers. 

Contemporary businessmen have their own, unique, ‘siyum hashas’ at the completion of Yorucha 
corriculum. It is the moral imperative of a frum yid, and now accessible to all.

The hadran alach of Yorucha is the ultimate badge of honor and medal of distinction for the businessman 
of our times.

Similar to a sofer who, with his intensive knowledge of  hilchos safrus, is confident and secure in the 
propriety of his profession; so, too, businessmen will gain the peace of mind knowing with conviction that 
they ply their trade be’emunah uveyosher. 

This ambitious project will harness 
the collective expertise of a team 
comprised of advanced talmidei 
chachamim, experienced, seasoned 
Dayanim, that are well versed in 
corporate practice and common 
business norms. 

Collaborating with a talented group of 
editors and writers, they have created 
a syllabus and curriculum of study, with 
accompanying shiurim and personal 
guidance, enabling participants to have 
the tools to proclaim with confidence, 
“Yes. Nossasi venosati be’emunah!” 

What How

Why

The core curriculum is segmented in modules, 
and can be learned as an individual self paced; 
or, participants can join chaburos coordinated 
by the Bais HaVaad for those that desire 
group study. Page by page, step by step, the 
learning will be facilitated with a daily audio 
“Blatt shiur” guiding the participant through 
the sources as well as a weekly video shiur 
presented on each topic by Dayanim that will 
share fundamental and practical applications 
of the sugya covered.

 Daily practical Q&A applications of the 
subject matter will be offered alongside 
through the Business Halacha Daily series.



C re  
Curriculum

(subject to change)

P A R T  I  

Business Halacha 
Fundamentals

Elul 5780 

	• Dina D’malchusa Dina- 2*
	• Common Business Practice & Minhag Mevatel  

Halacha - 2

Tishrei 5781 (Expanded Yom Tov Edition)
	• Business and Employment on Chol Hamoed

P A R T  I I 

Setting Up A Kosher 
Business

Winter 5781

	• Introduction to Choshen Mishpat and Business Halacha 
-1 

	• Gezel - 3
	• Gezel Akum -1 
	• Ta’os and Mate' Akum -1 
	• Geneivas Da’as - 1
	• Acceptable Marketing - 1
	• Headhunting - Recruitment and Ma’arufia - 1
	• Halachos of Employment -3

	• Hiring Jewish - 1
	• Halachic Deals and Documents - 3

҇	 Understanding Asmachta
҇	 Agreements and Kinyan Devarim 
҇	 The Halachic “Agreement Validation” Clause

	• Non-Competes and Non-Circumvent Agreements - 1
	• Partnership Structuring -  2
	• Corporations, Trusts and Legal Entities - 1
	• Hasogas Gevul and Competition - 2

Nissan 5781 (Expanded Yom Tov Edition)
	• Corporate Chametz - The Issues and the Solutions
	• Isurei Hana’ah 

P A R T  I I I

Maintaining A Kosher 
Business

Summer 5781 - Commitments and 
Kinyanim
	• Kinyanim Expounded - 2
	• Mi Shepara, Mechusar Amana etc. - 2
	• Situmta - The Kinyanim of the Marketplace - 1 
	• Ona’ah - 2 
	• Mekach Ta’os- 4

Summer Break 5781 (Special Edition)
	• Tzedaka and Maaser

҇	 As a Business and Individual

Elul 5781 - Maintaining a Kosher Work 
Environment
	• Yichud in the Workplace - 2
	• Interaction With the Opposite Gender - 2 

P A R T  I  

Business Halacha 
Fundamentals

P A R T  I I 

Setting Up A Kosher 
Business

P A R T  I I I

Maintaining A Kosher 
Business

* Number of weeks for this topic



Tishrei 5782 (Expanded Yom Tov Edition)

	• Websites and E-Commerce on Shabbos and Yom Tov

Winter 5782 (Leap Year) - 1st Semester 

	• Loans and Guarantees - 2
	• Ribbis 101/The Basics  - 4
	• Insurance Issues - 1
	• Brokerage - 2
	• Lashon Hara in Business - 2
	• Legal Holidays and Chukos HaGoyim - 1

Winter 5782 - 2nd Semester -  
When Things Don’t Go As Expected:

	• Bais Din - 3
	• Din and Lifnim Mishuras Hadin - 2 
	• Arka’os - 2
	• Quitting, Firing, and Severance - 2
	• Partnership Dissolution - 2
	• Collections - 2
	• Bankruptcy - 1

Nissan 5782  (Expanded Yom Tov Edition)

	• Maintaining a Facility on Pesach

 Summer 5782 -  Final Testing and Review

Choshen Mishpat Supplemental Track
	• More In-Depth and Intricate Learning of Previous Topics 
	• Nizkei Shcheinim
	• Mazik, Garmi, and Halachic Torts
	• Hashavas Aveida
	• Mitzva of Lending
	• Yerusha and Trusts
	• Trustees and Executors
	• Shomrim and Fiduciaries
	• Shluchim and Agents
	• Harsha’a and Power of Attorney
	• The Shibuda D’Reb Nosson Law
	• Hefker, Pruzbul, and Other Choshen Mishpat Topics

Real Estate Track:
	• General Real Estate
	• Bar Metzra
	• Acquisitions and Ani Hamehapech
	• Lo Sachmod
	• Brokerage
	• Landlord/Tenant
	• Zoning Laws
	• Rent Control and Evictions
	• Fix and Flip
	• Administrations and Boards 

HealthCare Track:
	• Shabbos and Yom Tov
	• The Kosher Kitchen
	• Employment Training
	• Facility and Housekeeping 
	• Compliance and Fiduciary
	• Partnership and Employment
	• Medical Issues

Finance and Ribbis Track:
	• Introduction: Understanding Ribbis
	• Ribbis of Non Jews and Mumar
	• Foreign Currencies & Commodities: Se'ah Bese'ah Applications
	• Corporate Lending & Borrowing
	• Credit Unions - Ownership in Ribbis Entities
	• Credit Unions: Paying Ribbis by Court Order
	• Pesika:Deposits & Price Guarantees
	• Tarsha- Paying for Credit & Early Bird Specials
	• Arvus & Ribbis: Cosigning on a Non Jew's Loan
	• Arvus & Ribbis: Cosigning on a Ribbis Loan
	• Differentiating Between Expenses & Interest: Defining the Two
	• Ribbis in Partnerships
	• Ribbis in Contracts - Capital Calls and Late Fees
	• Deal Syndication & the Real Estate Process From Negotiation to Closing
	• Ribbis as a Knas: Fines & Penalties
	• Purchasing Tax Liens and Mortgage Bundles
	• Using a Purchased Item When the Sale was Reversed
	• Selling Conditional on Reversing the Sale
	• Ribbis Responsibilities of Lawyers, Brokers, and Witnesses
	• Review of Ribbis Fundamentals
	• Hard Money Loans & Heter Iska - Kulo Pikadon; Chatzi Milve
	• Heter Iska- The Approach of Reb Moshe Feinstein
	• Heter Iska Klali and Loans Specified to be Al Pi Heter Iska
	• Ribbis Mukdemes - Ribbis MeUcheres
	• Ribbis Devarim
	• Defining Ribbis: Gifts, Favours and Charitable Donations

P A R T  I V

Industry-Specific & In-Depth 
Supplemental Tracks



  888.485.VAAD(8223) #303

  yorucha@baishavaad.org
  baishavaad.org/yorucha 

JOIN THE  
YORUCHA INITIATIVE!

3 WAYS TO JOIN:
AS AN INDIVIDUAL

AS A COMMUNITY

AS A BUSINESS

Join the national Yorucha chabura together!

Tap into the physical or digital resources via 
hard copies, web, email and/or whatsapp.

Connect with Bais HaVaad Dayanim and 
Poskim for any questions you may have, as 
well as arranging study sessions with a Dayan, 
setting up a chavrusa, and more.

Reach out to organize a choshen mishpat 
chabura in your own shul.

Set up or join a community or shul chabura

Set up a Board Room Bais Medrash in your business

Mincha Learning In just 5 minutes a day, 
before or after Mincha, you can learn short, 
practical and insightful Business Halachos.

Weekly Lunch & Learn Join a deeper dive 
into the background of the halachos by 
understanding the sugya behind the halachos 
as well.

Five Towns  •  Belle Harbor  •  Chicago  •  Queens  •  Lakewood  •  Jackson  •  Philadelphia  •  Lido Beach  •  Staten Island  •  Monsey  •  Detroit   
Los Angeles  •  Baltimore  •  Far Rockaway  •  West Hempstead  •  Franklin Square  •  Cleveland  •  Flatbush  •  Toronto  •  Boro Park  •  Minneapolis

C U R R E N T 
C H A B U R O S




